The only salary guide
you need for the UK reuben
Data & Analytics sinclair
market

Inside, you will not only find an overview of UK salaries across the industry but
insight into technologies, trends and disruptors as well.

We hope you'll find this Data & Analytics guide helpful and informative as you
continue your career in this fantastic, interesting and ever-evolving industry.

Founded in 2007, Reuben Sinclair is very proud to be at the centre of the
Data & Analytics recruitment industry. We’ve recently been recognised as
‘SME Recruitment Agency of the Year’ for our wok within Data and Digital
Analytics.
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Data Science

Data Engineering

Demand for Data Science professionals shows no sign of slowing down and
continues to be one of the most in-demand skill-sets within the Data & Analytics
sphere. Machine Learning, Natural Language Processing and Computer Vision
are still very much sought after skills with key technology skill requests
continuing to be Python, AWS, Spark, R and SQL.

Data Science’s sibling, Data Engineering, is the fastest growing skill requirement
within Data teams as their work underpins the work of Data Scientists. The lines
continue to blur between the two as candidates continue to develop their skill-
sets in a booming market and hiring organisations try to blend the requirements
of the two professions. As with all Tech-led Engineering positions, Data
Engineers are in high-demand and salaries are reflecting that with significant
increases year-on-year showing no sign of abating.

The biggest challenge to companies hiring is the increased competition for
experienced Data Science and Data Engineering professionals and a relative lack
of understanding of Data Science as a whole amongst non-data professionals
who are sometimes tasked with hiring responsibilities, especially in start-ups.

There has been a noticeable change in Data Science and
Data Engineering team dynamics as organisations focus their hiring on building
teams with specific skill-sets across Computer Vision, Natural Language
Processing etc.

Entry Level Mid-Level Senior
Data Scientist £35-45K £60-65K £80-£130K
Data Engineer £38-£45K £55-70K £85K+

Quality Analyst £40-£55K £60-85K £70-120K+



The UK market of Digital Analytics continues to thrive as the
demand for driving performance from data continues on an upward
trend. Google Analytics, SQL, Adobe Target, Adobe Analytics and
Excel continue to be the most in-demand skill-sets for Digital
Analyst hires.

Digital Analysts looking to develop their skills and knowledge are
becoming ever more diverse as requirements for Python, SQL
enable professionals to take on more responsibility and more

varied projects.

There is a clear shift in the candidate market as more and more analysts look to
develop skills in new areas, honing in on the latest industry advancements and
learnign new , cutting-edge techniques utilised within data teams. Similarly,
many clients are looking for ‘unicorn’ candidates where they can kill two birds
with a single hire but the reality is that the most successful teams focus on
specialists in each area of their Data teams.

Entry Level Mid-Level Senior

Programmatic £24-32K £35-45K £55-90K

Web Analytics £24-30K £35-45K £55-90K



Marketing

Insights

This area of the market has evolved considerably over recent times
towards roles becoming more and more focused on specific skill sets
such as SEO, PPC and associated technologies such as SAS, Excel,
SQL, Python and R.

Candidates reported being more attracted to greater variety
in a role to maintain a stronger and broader skill-set. For
this reason, additional training opportunities are highly
sought-after by candidates when considering new
positions.

A notable requirement from Marketing Insight teams that
interface with clients is the ability to communicate well; it is no
longer good enough to simply understand data, creating
stories is now of equal importance.

Entry Level Mid-Level Senior

Market Research £24-30K £35-40K £50-90K

CRM & Compaign £26-32K £33-45K £45-90K



Top Benefits

Offered By Employers

Benefits packages became a lot more diverse in the first half of 2019
with 'flexible working', in many different formats and particularly within
start-ups, maintaining the number one spot. In the same bracket of
work-life balance we also recorded a huge increase for the first time in
the 'four day week' request as it becomes more common globally. A
large proportion of this increase is amongest the senior candidate
talent pool looking for a new career step and where they can balance
their career with other priorities.

The most popular benefits offered by employers in 2019:

Flexible Childcare Cycles/cyclist’s
Working Support Safety
Equipment

PY Private o | Employer

® Additional

Medical Pension
ual leave N
Insurance ontributions
Health Mobile
Screenings Phones & Four Day Week

Laptops



What does it

all Mlean?

The UK world of Data & Analytics continues to be a candidate-led market and
salaries are increasing and showing no sign of slowing down. As a result,
candidates often hold the cards during the hiring process although with a

huge increase of data professionals looking to upskill and broaden their
knowledge basis, the field of talent is continually growing in depth which is
great for the UK Data & Analytics market.

In such a high-demand market, it is imperative that hiring
organisations have efficient processes, are able to make decisions
quickly and aware of the evolving working environments of their
competitors: remote working, flexi-time, clear progression and
skills development paths etc.

The top skills sought by hiring companies are still:
SQL, SAS, Python, Google Analytics, Excel, R and Tableau

The future is bright for the Data &
Analytics market in the UK and globally
and we hope our guide has been of use.
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